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Parameters

Select Timeframe: Last 90 Days

Regions:

Company Type:

Adver�sed Salary: Include all pos&ngs regardless

Minimum Experience Required: Any

STARs Relevant: Include all pos&ngs regardless

Educa�on Level: Any

Job Type: Include Internships

Keyword Search:

Pos�ng Type: Newly Posted

34019 Hunterdon County, NJ

Code Descrip�on

34035 Somerset County, NJ

Code Descrip�on

Non-Staffing Companies
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Job Pos�ngs Overview

12,505
Unique Pos�ngs

24,007 Total Pos&ngs

2,151
Companies Pos�ng
2,479 Total Companies

18 Days
Median Pos�ng Dura�on

Regional Average: 17 Days

2 : 1
Pos�ng Intensity

Adver�sed Salary

There are 7,023 adver	sed salary observa	ons (56% of the 12,505 matching pos	ngs).

Regional Average: 2 : 1

$34.89/hr
Median Adver�sed Salary
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Adver�sed Salary Trend

Feb '26 Mar '26 Apr '26 May '26 Jun '26 Jul '26

$24.00

$26.00

$28.00

$30.00

$32.00

$34.00

3.0% Feb 2026 – Jul 2026

$34.65 Median

15,254 Job Pos&ngs
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Job Pos�ngs Regional Breakdown

Somerset County, NJ 10,306

Hunterdon County, NJ 2,199

County Unique Pos�ngs (Jun 1, 2026 - Aug 29, 2026)
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Unique Pos�ngs Trend

Jul 2026 4,205 2 : 1

Jun 2026 4,757 2 : 1

May 2026 4,405 2 : 1

Apr 2026 4,963 2 : 1

Mar 2026 5,096 2 : 1

Feb 2026 4,526 2 : 1

Jan 2026 4,534 2 : 1

Dec 2025 3,838 2 : 1

Nov 2025 3,879 2 : 1

Oct 2025 5,048 2 : 1

Sep 2025 4,313 2 : 1

Aug 2025 4,317 2 : 1

Jul 2025 5,723 2 : 1

Jun 2025 4,747 2 : 1

May 2025 4,272 3 : 1

Apr 2025 4,386 3 : 1

Mar 2025 4,731 3 : 1

Feb 2025 4,742 3 : 1

Jan 2025 4,821 3 : 1

Dec 2024 4,086 3 : 1

Month Unique Pos�ngs Pos�ng Intensity

Lightcast Q3 2026 Data Set | lightcast.io Page 6/28



Nov 2024 4,151 3 : 1

Oct 2024 4,892 3 : 1

Sep 2024 4,690 3 : 1

Aug 2024 4,850 3 : 1

Jul 2024 4,261 3 : 1

Jun 2024 4,401 2 : 1

May 2024 3,607 2 : 1

Apr 2024 3,679 2 : 1

Mar 2024 3,791 2 : 1

Feb 2024 3,849 2 : 1

Jan 2024 4,073 2 : 1

Dec 2023 3,416 3 : 1

Nov 2023 3,249 2 : 1

Oct 2023 3,287 2 : 1

Sep 2023 3,255 3 : 1

Aug 2023 3,357 2 : 1

Jul 2023 3,805 2 : 1

Jun 2023 3,838 2 : 1

May 2023 3,912 2 : 1

Apr 2023 3,787 3 : 1

Mar 2023 3,810 2 : 1

Feb 2023 3,638 2 : 1

Jan 2023 4,263 2 : 1

Dec 2022 3,549 2 : 1

Nov 2022 4,435 2 : 1

Oct 2022 5,064 2 : 1

Sep 2022 4,561 2 : 1

Aug 2022 4,338 2 : 1

Jul 2022 4,576 2 : 1

Jun 2022 4,557 2 : 1

May 2022 4,184 2 : 1
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Educa�on Breakdown

Minimum Educa�on Breakdown

Apr 2022 4,901 2 : 1

Mar 2022 5,479 2 : 1

Feb 2022 4,289 2 : 1

Jan 2022 4,265 2 : 1

Dec 2021 3,727 2 : 1

Nov 2021 4,394 3 : 1

Oct 2021 4,148 3 : 1

Sep 2021 3,671 3 : 1

Aug 2021 3,976 3 : 1

No Educa&on Listed 6,102 49%

High school or GED 2,368 19%

Associate's degree 695 6%

Bachelor's degree 3,628 29%

Master's degree 1,456 12%

Ph.D. or professional degree 551 4%

Educa�on Level Unique Pos�ngs % of Total

High school or GED 2,368 0 19%

Associate's degree 411 186 3%

Bachelor's degree 3,129 468 25%

Master's degree 322 950 3%

Ph.D. or professional degree 173 378 1%

Minimum Educa�on Level Unique Pos�ngs
(minimum)

Unique Pos�ngs (max
adver�sed) % of Total (minimum)
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Experience Breakdown

Top Companies Pos�ng

No Experience Listed 6,993 56%

0 - 1 Years 1,416 11%

2 - 3 Years 1,608 13%

4 - 6 Years 1,353 11%

7 - 9 Years 580 5%

10+ Years 555 4%

Minimum Experience Unique Pos�ngs % of Total

Johnson & Johnson 617 / 234 3 : 1 16 days

Daiichi Sankyo 441 / 176 3 : 1 33 days

Legend Biotech 324 / 161 2 : 1 30 days

Hunterdon Medical Center 677 / 141 5 : 1 47 days

Insmed Incorporated 474 / 137 3 : 1 30 days

Verizon Communica&ons 198 / 124 2 : 1 20 days

RWJBarnabas Health 532 / 123 4 : 1 26 days

Allied Universal 255 / 96 3 : 1 13 days

Nestlé 245 / 95 3 : 1 20 days

Capgemini 154 / 83 2 : 1 27 days

Total/Unique (June 1, 2026 - August 29, 2026) Pos�ng Intensity Median Pos�ng
Dura�on
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Top Ci�es Pos�ng

Top Posted Occupa�ons

Bridgewater Township, NJ 4,194 / 2,198 2 : 1 21 days

Franklin Township, NJ 3,350 / 1,827 2 : 1 19 days

Flemington, NJ 2,278 / 991 2 : 1 24 days

Raritan, NJ 1,834 / 815 2 : 1 13 days

Basking Ridge, NJ 1,482 / 744 2 : 1 19 days

Warren, NJ 1,148 / 622 2 : 1 19 days

Somerville, NJ 1,329 / 578 2 : 1 18 days

Montgomery, NJ 970 / 434 2 : 1 16 days

Branchburg, NJ 665 / 397 2 : 1 19 days

Bedminster, NJ 570 / 321 2 : 1 17 days

City Total/Unique (June 1, 2026 - August 29, 2026) Pos�ng Intensity
Median
Pos�ng

Dura�on

Retail Salespersons 722 / 346 2 : 1 26 days

Registered Nurses 983 / 322 3 : 1 24 days

SoJware Developers 470 / 288 2 : 1 8 days

Heavy and Tractor-Trailer Truck Drivers 441 / 280 2 : 1 22 days

Medical and Health Services Managers 654 / 278 2 : 1 18 days

Home Health and Personal Care Aides 427 / 240 2 : 1 21 days

First-Line Supervisors of Retail Sales
Workers 422 / 226 2 : 1 19 days

Marke&ng Managers 372 / 216 2 : 1 17 days

Computer Occupa&ons, All Other 326 / 201 2 : 1 10 days

General and Opera&ons Managers 366 / 193 2 : 1 30 days

Total/Unique (June 1, 2026 - August 29,
2026) Pos�ng Intensity Median Pos�ng

Dura�on

Lightcast Q3 2026 Data Set | lightcast.io Page 10/28



Top Posted Occupa�ons

Retail Salespersons 722 / 346 2 : 1 26 days

Registered Nurses 911 / 308 3 : 1 24 days

SoJware Developers 470 / 288 2 : 1 8 days

Heavy and Tractor-Trailer Truck Drivers 441 / 280 2 : 1 22 days

Medical and Health Services Managers 654 / 278 2 : 1 18 days

First-Line Supervisors of Retail Sales Workers 422 / 226 2 : 1 19 days

Marke&ng Managers 372 / 216 2 : 1 17 days

General and Opera&ons Managers 366 / 193 2 : 1 30 days

Sales Representa&ves, Wholesale and
Manufacturing, Except Technical and Scien&fic
Products

416 / 178 2 : 1 14 days

Project Management Specialists 277 / 175 2 : 1 11 days

Home Health Aides 272 / 148 2 : 1 21 days

Customer Service Representa&ves 334 / 148 2 : 1 22 days

Business Intelligence Analysts 218 / 132 2 : 1 10 days

Security Guards 321 / 120 3 : 1 13 days

Sales Managers 286 / 119 2 : 1 32 days

Stockers and Order Fillers 244 / 111 2 : 1 28 days

Maintenance and Repair Workers, General 184 / 101 2 : 1 30 days

Laborers and Freight, Stock, and Material Movers,
Hand 217 / 99 2 : 1 20 days

Financial and Investment Analysts 190 / 97 2 : 1 14 days

Pa&ent Representa&ves 218 / 96 2 : 1 23 days

Janitors and Cleaners, Except Maids and
Housekeeping Cleaners 206 / 96 2 : 1 15 days

Sales Representa&ves of Services, Except
Adver&sing, Insurance, Financial Services, and Travel 164 / 96 2 : 1 21 days

Automo&ve Service Technicians and Mechanics 182 / 94 2 : 1 17 days

Occupa�on (O*NET) Total/Unique (June 1,
2026 - August 29, 2026) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Accountants and Auditors 130 / 93 1 : 1 23 days

Sales Representa&ves, Wholesale and
Manufacturing, Technical and Scien&fic Products 178 / 93 2 : 1 19 days

Personal Care Aides 155 / 92 2 : 1 20 days

Valida&on Engineers 144 / 90 2 : 1 9 days

First-Line Supervisors of Office and Administra&ve
Support Workers 162 / 90 2 : 1 22 days

Preschool Teachers, Except Special Educa&on 183 / 87 2 : 1 22 days

Cooks, Restaurant 140 / 84 2 : 1 30 days

Physical Therapists 165 / 82 2 : 1 14 days

Secretaries and Administra&ve Assistants, Except
Legal, Medical, and Execu&ve 124 / 82 2 : 1 11 days

Medical Assistants 202 / 81 2 : 1 17 days

Dining Room and Cafeteria AMendants and
Bartender Helpers 141 / 79 2 : 1 25 days

Inspectors, Testers, Sorters, Samplers, and Weighers 185 / 79 2 : 1 16 days

Pharmacy Technicians 278 / 78 4 : 1 17 days

Licensed Prac&cal and Licensed Voca&onal Nurses 148 / 78 2 : 1 29 days

Cashiers 229 / 77 3 : 1 13 days

Database Architects 142 / 76 2 : 1 14 days

Merchandise Displayers and Window Trimmers 148 / 75 2 : 1 19 days

Maids and Housekeeping Cleaners 137 / 73 2 : 1 34 days

Waiters and Waitresses 117 / 71 2 : 1 13 days

Financial Managers 109 / 70 2 : 1 21 days

Informa&on Technology Project Managers 107 / 70 2 : 1 13 days

Shipping, Receiving, and Inventory Clerks 140 / 69 2 : 1 15 days

Construc&on Managers 110 / 68 2 : 1 11 days

Securi&es, Commodi&es, and Financial Services
Sales Agents 153 / 68 2 : 1 31 days
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Food Service Managers 121 / 67 2 : 1 14 days

Purchasing Agents, Except Wholesale, Retail, and
Farm Products 146 / 67 2 : 1 11 days

Teaching Assistants, All Other 119 / 67 2 : 1 14 days
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Top Posted Occupa�ons

Retail Sales Associate 701 / 333 2 : 1 26 days

Tractor-Trailer Truck Driver 441 / 280 2 : 1 22 days

Registered Nurse 868 / 266 3 : 1 19 days

Sales Representa&ve 403 / 225 2 : 1 15 days

Retail Store Manager / Supervisor 412 / 219 2 : 1 18 days

SoJware Developer / Engineer 313 / 188 2 : 1 9 days

Healthcare Administrator 406 / 177 2 : 1 17 days

Project Manager 265 / 165 2 : 1 10 days

Customer Service Representa&ve 334 / 148 2 : 1 22 days

Home Health Aide 272 / 148 2 : 1 21 days

Security Officer 360 / 136 3 : 1 15 days

Computer Systems Engineer /
Architect 173 / 125 1 : 1 8 days

Business Development / Sales
Manager 283 / 125 2 : 1 27 days

Cook 196 / 123 2 : 1 28 days

Marke&ng Manager 202 / 114 2 : 1 18 days

Ar&ficial Intelligence Engineer 188 / 107 2 : 1 10 days

Stocking Clerk 227 / 101 2 : 1 24 days

Warehouse Worker 214 / 96 2 : 1 24 days

Janitor / Cleaner 206 / 96 2 : 1 15 days

Product Manager 162 / 95 2 : 1 17 days

Automo&ve Service Technician /
Mechanic 182 / 94 2 : 1 17 days

Building and General Maintenance
Technician 167 / 93 2 : 1 30 days

Preschool / Childcare Teacher 191 / 92 2 : 1 23 days

Opera&ons Manager / Supervisor 182 / 91 2 : 1 30 days

Occupa�on Total/Unique (June 1, 2026 - August
29, 2026) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Office / Administra&ve Assistant 135 / 89 2 : 1 11 days

Teacher Assistant 152 / 88 2 : 1 17 days

Business / Management Analyst 153 / 87 2 : 1 16 days

Registrar / Pa&ent Service
Representa&ve 201 / 86 2 : 1 23 days

Behavior Analyst 151 / 86 2 : 1 25 days

Physical Therapist 165 / 82 2 : 1 14 days

Fast Food / Counter Worker 162 / 82 2 : 1 31 days

Merchandiser 161 / 82 2 : 1 19 days

Medical Assistant 202 / 81 2 : 1 17 days

Busser / Banquet Worker / Cafeteria
AMendant 141 / 79 2 : 1 25 days

Pharmacy Technician 278 / 78 4 : 1 17 days

Licensed Prac&cal / Voca&onal Nurse 148 / 78 2 : 1 29 days

Waiter / Waitress 124 / 78 2 : 1 13 days

Quality Inspector / Technician 174 / 77 2 : 1 16 days

Maid / Housekeeping Staff 139 / 74 2 : 1 34 days

Personal Banker / Banking Sales Staff 174 / 72 2 : 1 31 days

Cashier 210 / 72 3 : 1 13 days

Database Architect 131 / 71 2 : 1 16 days

Construc&on Manager 110 / 68 2 : 1 11 days

Restaurant / Food Service Manager 121 / 67 2 : 1 14 days

Computer Support Specialist 123 / 63 2 : 1 15 days

Quality Control Systems Manager 127 / 59 2 : 1 20 days

Scheduler / Opera&ons Coordinator 111 / 58 2 : 1 21 days

Accountant 77 / 58 1 : 1 7 days

Nurse Prac&&oner 116 / 56 2 : 1 27 days

Chemist 109 / 55 2 : 1 13 days
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Top Posted Job Titles

Top Industries

CDL-A Truck Drivers 96 / 73 1 : 1 22 days

Direct Support Professionals 111 / 55 2 : 1 28 days

Local CDL-A Truck Drivers 64 / 51 1 : 1 14 days

Registered Nurses 154 / 48 3 : 1 15 days

Cer&fied Home Health Aides 78 / 48 2 : 1 12 days

Physical Therapists 113 / 47 2 : 1 18 days

Sales Associates 70 / 43 2 : 1 19 days

Licensed Prac&cal Nurses 80 / 42 2 : 1 30 days

Cer&fied Medical Assistants 111 / 36 3 : 1 15 days

Retail Sales Associates 96 / 35 3 : 1 28 days

Total/Unique (June 1, 2026 - August 29, 2026) Pos�ng Intensity Median Pos�ng
Dura�on

Pharmaceu&cal Prepara&on Manufacturing 1,219 / 534 2 : 1 17 days

General Medical and Surgical Hospitals 1,461 / 373 4 : 1 26 days

Pharmacies and Drug Retailers 900 / 299 3 : 1 30 days

Computer Systems Design Services 360 / 245 1 : 1 9 days

Custom Computer Programming Services 320 / 225 1 : 1 8 days

Research and Development in the Physical, Engineering, and Life
Sciences (except Nanotechnology and Biotechnology) 595 / 187 3 : 1 17 days

Research and Development in Nanotechnology 337 / 169 2 : 1 30 days

Commercial Banking 343 / 159 2 : 1 30 days

Elementary and Secondary Schools 191 / 155 1 : 1 20 days

Wireless Telecommunica&ons Carriers (except Satellite) 284 / 153 2 : 1 19 days

Total/Unique (June 1,
2026 - August 29,

2026)
Pos�ng Intensity Median Pos�ng

Dura�on
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Top Specialized Skills

 Frequency in Job Pos&ngs   Frequency in Profiles

0% 2% 4% 6% 8% 10% 12%

Pharmaceu&cals

Project Management

Con&nuous Improvement Process

Audi&ng

Workflow Management

Marke&ng

LiJing Ability

Governance

Finance

Automa&on

Pharmaceu&cals 1,131 9% 9,391 5% +16.8% Growing

Project Management 1,034 8% 24,699 14% +19.4% Rapidly Growing

Con&nuous Improvement
Process 1,007 8% 3,727 2% +20.0% Rapidly Growing

Audi&ng 1,002 8% 8,353 5% +20.8% Rapidly Growing

Workflow Management 976 8% 5,457 3% +16.4% Growing

Marke&ng 889 7% 19,110 11% +21.1% Rapidly Growing

LiJing Ability 880 7% 0 0% +10.2% Growing

Governance 862 7% 2,766 2% +18.1% Rapidly Growing

Finance 818 7% 9,062 5% +22.4% Rapidly Growing

Automa&on 770 6% 5,082 3% +29.2% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 

Lightcast Q3 2026 Data Set | lightcast.io Page 17/28



Top Common Skills

 Frequency in Job Pos&ngs   Frequency in Profiles

0% 10% 20% 30% 40%

Communica&on

Opera&ons

Leadership

Customer Service

Management

Sales

Detail Oriented

Problem Solving

Planning

Coordina&ng

Communica&on 5,570 45% 26,514 15% +8.5% Stable

Opera&ons 2,884 23% 22,215 12% +8.8% Stable

Leadership 2,861 23% 29,846 17% +9.5% Growing

Customer Service 2,790 22% 33,064 18% +5.0% Stable

Management 2,717 22% 34,984 20% +5.7% Stable

Sales 2,020 16% 30,152 17% +7.7% Stable

Detail Oriented 1,988 16% 3,812 2% +8.2% Stable

Problem Solving 1,870 15% 11,445 6% +11.1% Growing

Planning 1,413 11% 11,340 6% +10.3% Growing

Coordina&ng 1,177 9% 7,994 4% +12.8% Growing

Pos�ngs % of Total Pos�ngs Profiles % of Total Profiles Projected Skill Growth Skill Growth Rela�ve to Market 
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Top So-ware Skills

 Frequency in Job Pos&ngs   Frequency in Profiles

0% 2% 4% 6% 8% 10% 12%

MicrosoJ Office

MicrosoJ Excel

MicrosoJ PowerPoint

MicrosoJ Outlook

SAP Applica&ons

Python (Programming Language)

Dashboard

SQL (Programming Language)

Applica&on Programming Interface (API)

Amazon Web Services

MicrosoJ Office 982 8% 22,201 12% +16.9% Growing

MicrosoJ Excel 975 8% 20,547 11% +14.8% Growing

MicrosoJ PowerPoint 524 4% 12,832 7% +19.9% Rapidly Growing

MicrosoJ Outlook 461 4% 4,694 3% +22.2% Rapidly Growing

SAP Applica&ons 442 4% 4,321 2% +18.8% Rapidly Growing

Python (Programming Language) 411 3% 5,080 3% +20.2% Rapidly Growing

Dashboard 381 3% 2,398 1% +24.9% Rapidly Growing

SQL (Programming Language) 342 3% 7,168 4% +5.9% Stable

Applica&on Programming Interface
(API) 336 3% 2,186 1% +7.9% Stable

Amazon Web Services 309 2% 2,651 1% +17.5% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 
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Top Qualifica�ons

Top Adver�sed Benefits

Valid Driver's License 1,329

Master Of Business Administra&on (MBA) 364

Registered Nurse (RN) 336

Cardiopulmonary Resuscita&on (CPR) Cer&fica&on 328

Basic Life Support (BLS) Cer&fica&on 310

First Aid Cer&fica&on 144

Advanced Cardiovascular Life Support (ACLS) Cer&fica&on 121

Licensed Prac&cal Nurse (LPN) 119

Project Management Professional Cer&fica&on 103

Board Cer&fied Behavior Analyst (BCBA) 101

Pos�ngs with Qualifica�on

Insurance 19,113 / 9,395 2 : 1 19 days

Re&rement and Savings 13,521 / 6,390 2 : 1 20 days

Paid Leave 12,840 / 6,156 2 : 1 20 days

Educa&on and Career Development 7,692 / 3,485 2 : 1 20 days

Work-Life Balance 4,472 / 2,182 2 : 1 18 days

Health and Wellness Benefits 4,180 / 1,822 2 : 1 25 days

Other Benefits 3,356 / 1,699 2 : 1 21 days

Supplemental Pay 3,393 / 1,598 2 : 1 21 days

Total/Unique (June 1, 2026 - August 29, 2026) Pos�ng Intensity Median Pos�ng
Dura�on
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Link to Live Job Pos�ng: www.pacareerlink.pa.gov 

Loca�on: Flemington, NJ O*NET: 51-4041.00

Company: Magna-Power Electronics Job Title: CNC Machinists

Link to Live Job Pos�ng: gr8jobs.net 

Loca�on: Bound Brook, NJ O*NET: 21-1013.00

Company: Links Aba Therapy Job Title: Lead ABA Therapists

Appendix A

Sample Pos�ngs

CNC Machinist

Ray ID:

a32aab5ceed513edPerformance and Security by CloudflarePrivacy

BT/ABA Therapist. Job in Bound Brook Gr8Jobs

CNC Machinists — Magna-Power Electronics in Flemington, NJ (Aug 2026 - Ac&ve)

Lead ABA Therapists — Links Aba Therapy in Bound Brook, NJ (Aug 2026 - Ac&ve)
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Link to Live Job Pos�ng: www.indeed.com 

Loca�on: Raritan, NJ O*NET: 11-9199.02

Company: Alterna&ves Job Title: Directors of Quality Assurance and Compliance

Director of Quality Assurance & Corporate Compliance

Loca&on:

Raritan Job Type:

Full-Time Schedule:

Monday-Friday [Required to be available during normal business hours (9am-5pm), as well as some evenings and weekends as needed]

Reports To:

VP of Quality Assurance & Corporate Compliance

ABOUT ALTERNATIVES, INC.

For over 40 years, Alterna&ves, Inc. has been dedicated to providing the best in support services to adults with intellectual and developmental
disabili&es as well as those with mental illnesses. Our services include residen&al, behavior support, support coordina&on, and recrea&on. We
strive to enable our clients to reach their highest level of independence and integra&on into the community using our person-centered
philosophy. We have seen great growth in the past few years, which has stretched our coverage area to include Warren, Hunterdon, Morris,
Union, Middlesex, Monmouth, and Ocean Coun&es.

BENEFITS

Full-Time & Part-Time Employees are en&tled to the following

Benefits:

Paid Trainings Mileage Reimbursement Direct Deposit Holiday Pay 401K Plan Federal Credit Union Discounted Auto Insurance Advancement
Opportuni&es Worker's Compensa&on Employee Assistance Program Voluntary Vision Plan AFLAC Pre-Paid Legal Services Pet Insurance Full-
Time Employees are en&tled to the following addi&onal

Benefits:

Medical Insurance Dental Insurance Life Insurance Short and Long Term Disability Flexible Spending Account Par&cipa&on Tui&on
Reimbursement Loan Forgiveness Program (PSLF) Paid Benefit Time (120 hours) Paid Sick Time (40 hours) Paid Bereavement Leave Paid Jury
Duty Leave Ready to Lead Quality That Makes a Difference? If you're ready to bring your exper&se in quality, compliance, and con&nuous
improvement to an organiza&on where your work truly maMers, we want to hear from you. Apply today and help us con&nue to raise the
standard for quality, integrity, and excellence in human services. Alterna&ves, Inc. is an Equal Opportunity Employer. Qualifica&ons Master's
degree plus one (1) year of experience working in related areas or Bachelor's degree plus three (3) years of experience working in related areas
Strong interpersonal skills are necessary.

Directors of Quality Assurance and Compliance — Alterna&ves in Raritan, NJ (Aug 2026 - Ac&ve)…
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Link to Live Job Pos�ng: ibegin.tcsapps.com 

Loca�on: Lebanon, NJ O*NET: 13-2051.00

Company: Tata Consultancy Services Job Title: Financial Opera&ons Analysts

AWS FinOps Analyst

TCS Employee Benefits Summary:

Discre&onary Annual Incen&ve.

Comprehensive Medical Coverage:

Medical & Health, Dental & Vision, Disability Planning & Insurance, Pet Insurance Plans.

Family Support:

Maternal & Parental Leaves.

Insurance Op&ons:

Auto & Home Insurance, Iden&ty TheJ Protec&on.

Convenience & Professional Growth:

Commuter Benefits & Cer&fica&on & Training Reimbursement.

Time Off:

Vaca&on, Time Off, Sick Leave & Holidays.

Legal & Financial Assistance:

Legal Assistance, 401K Plan, Performance Bonus, College Fund, Student Loan Refinancing.

Salary Range:

$120,000 - $135,000 a year

Financial Opera&ons Analysts — Tata Consultancy Services in Lebanon, NJ (Aug 2026 - Ac&ve)…
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Link to Live Job Pos�ng: fairygodboss.com 

Loca�on: Franklin Township, NJ O*NET: 41-3031.00

Company: TD Bank Job Title: Associate Private Bankers

Associate Banker II - Franklin/Beekman (30 hours)

Work Loca&on:

Franklin Park, New Jersey, United States of America Hours:

30

Pay Details:

$23.75
$31.

00 USD TD is commiMed to providing fair and equitable compensa&on opportuni&es to all colleagues. Growth opportuni&es and skill
development are defining features of the colleague experience at TD. Our compensa&on policies and prac&ces have been designed to allow
colleagues to progress through the salary range over &me as they progress in their role. The base pay actually offered may vary based upon
the candidate's skills and experience, job-related knowledge, geographic loca&on, and other specific business and organiza&onal needs. As a
candidate, you are encouraged to ask compensa&on related ques&ons and have an open dialogue with your recruiter who can provide you
more specific details for this role.

Line of Business:

Personal & Commercial Banking Job Descrip&on:

The Associate Banker II is a professional in banking, plays a key role in delivering TD's Brand promise at a store loca&on. This role is
accountable for accurately comple&ng everyday banking transac&ons and providing advice and educa&onal support on services, products, and
tools to help Customers achieve their financial goals.

Depth & Scope:

Performs a wide range of tasks across mul&ple areas within a Store loca&on; to include processing customer transac&ons, opening new
accounts and educa&ng customers on all banking products and services Delivers end-to-end advice customers expect: (1) building trust with
educa&onal content & tools, (2) providing consulta&ve support, and (3) advoca&ng with proac&ve insights & recommenda&ons U&lizes TD's
systems and tools to engage with Customers to acquire and deepen rela&onships by providing advice and guidance to ul&mately aMract, and
retain the customer Understands customer financial needs to iden&fy opportuni&es to promote and educate on products, services, and/or
refer them to the appropriate team member or internal Bank partner, while ensuring a posi&ve customer experience Accurately completes
everyday banking transac&ons either on the teller line or on the plaZorm while uncovering customer financial needs and educa&ng on
products, services and tools or referring to the appropriate expert Services the customer, on both the teller line and plaZorm as needed, with
the ability to service customers with opening/closing personal deposit accounts, everyday bank transac&ons, debit card/credit card issues,
regula&on E, mobile and on-line (digital) banking Connects with customers, provides financial advice, and deepens rela&onships through lead
management ac&vi&es to include the crea&on & management of self-generated leads, the management of received partner/retail to retail
referral leads or campaign leads, customer outreach (outbound calls, relay SMS), se[ng and/or hos&ng appointments, and lead priori&za&on
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Lightcast Q3 2026 Data Set | lightcast.io Page 24/28

https://fairygodboss.com/jobs/td-bank/associate-banker-ii-franklin-beekman-30-hours-f22ff3aef5a52298f06d2c138601a037


Educa&on & Experience:

High school diploma or GED 1 year experience working with customers in any capacity and can be demonstrated through any of the
following: volunteering, educa&on, military experience preferred Demonstrated Customer Service skills preferred Ability to work during
opera&ng hours to include evenings, weekends and holidays as scheduled Teller experience preferred Required to complete Teller training and
part 1 of plaZorm training upon hire Strong organiza&on skills to handle mul&ple tasks in a fast-paced environment Excellent communica&on
skills with ability to be concise, clear and consistent Demonstrated effec&ve problem-solving skills Demonstrated ability to schedule and
priori&ze work Demonstrated ability to work independently and within deadlines Sound judgment in decision making and problem solving
Proficient in MicrosoJ Office Notary License preferred

Customer Accountabili&es:

Consistently provides legendary customer service while transac&ng, promo&ng, educa&ng and referring TD Products to new and exis&ng
customers Establishes and nurtures customer rela&onships by consistently displaying product knowledge, ac&vely listening to customer needs
while engaging in addi&onal conversa&ons to iden&fy any addi&onal needs and offer a solu&on or partner referral Manages wait &mes to meet
with a Banker by scheduling, rescheduling or canceling client mee&ngs Engages in lobby leadership and represents the first point of contact
for customer inquiries and helps to orchestrate the customer walk-in traffic and can be the first point of contact for customer resolu&on or to
make appointments to see an expert Understands and supports the Bank's customer service strategy Considers the impact of decisions on the
well-being of TD, its customers and stakeholders Drives referrals to Store colleagues and partners to support the broader more complex
financial needs of customers Ensures tasks are performed within established policy and procedures Successfully completes all required job
specific, compliance-related training Understands, u&lizes and follows compliance/risk and control programs Ensures ongoing compliance with
internal/external audit and regulatory requirements. Provides prompt and comprehensive responses to all external audit, regulator and
compliance requests and findings. Maintains appropriate records of ac&on plans Is knowledgeable of and complies with

TD Code of Conduct Shareholder Accountabili&es:

Ensures compliance when comple&ng opera&onal ac&vi&es in accordance with company guidelines and regula&ons such as Bank Secrecy Act
and Patriot Act to minimize risk and protect the customer Accurately processes cash/deposit/withdrawal transac&ons and other account
servicing requests Decisions & processes everyday transac&ons such as but not limited to opening/closing, servicing accounts, deposi&ng or
cashing checks, reordering a debit card, or upda&ng address Ensures compliance with all regula&ons, policies and procedures adhering to
required controls, cri&cal dates and accurate documents Applies customer authen&ca&on principles, compliance regula&ons and due diligence
to new account openings and transac&ons Accurately and efficiently performs transac&ons as accountable for cash drawers including
maintaining cash limits and securing cash drawers/sta&ons/balances out cash drawer and TCR Follows policy and procedure for Customer
Authen&ca&on Acts as Dual Control agent when required Follows all required open/close procedures

Employee/Team Accountabili&es:

Contributes to a posi&ve work environment by aligning to TD Model, Brand and Culture by par&cipa&ng fully as a member of the team Be an
ac&ve par&cipant in personal performance and development ac&vi&es Acts as a brand champion both internally and externally Collaborates
with team members in contribu&ng to the success of the team and organiza&on Partners as a team player Ac&vely seeks opportuni&es to
improve delivery of work with high aMen&on to quality standards Ac&vely takes ownership of own career and aspira&ons. Seeks out diverse
feedback to con&nuously develop and enhance skills Posi&vely embraces change Adheres and par&cipates in TD's Shared Commitments
Models quality service at every Customer interac&on Be engaged in advancing and sustaining a unique, inclusive culture that reflects TD's
diversity agenda, and creates an extraordinary employee experience May train and act as a mentor to newer colleagues

Physical Requirements:

Never:

0%;
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Occasional:

1-33%;

Frequent:

34-66%;

Con&nuous:

67-100% Domes&c Travel
Occasional Interna&onal Travel
Never Performing sedentary work
Frequent Performing mul&ple tasks
Con&nuous Opera&ng standard office equipment
Con&nuous Responding quickly to sounds
Con&nuous Si[ng
Frequent Standing
Frequent Walking
Frequent Moving safely in confined spaces
Occasional LiJing/Carrying (under 25 lbs.)
Occasional LiJing/Carrying (over 25 lbs.)
Occasional Squa[ng
Occasional Bending
Occasional Kneeling
Occasional Crawling
Occasional Climbing
Occasional Reaching overhead
Occasional Reaching forward
Occasional Pushing
Occasional Pulling
Occasional Twis&ng
Occasional Concentra&ng for long periods of &me
Con&nuous Applying common sense to deal with problems involving standardized situa&ons
Con&nuous Reading, wri&ng and comprehending instruc&ons
Con&nuous Adding, subtrac&ng, mul&plying and dividing
Con&nuous The above statements are intended to describe the general nature and level of work being performed by people assigned to
this job.

They are not intended to be an exhaus&ve list of all responsibili&es, du&es and skills required. The listed or specified responsibili&es & du&es
are considered essen&al func&ons for ADA purposes.

Who We Are:

TD is one of the world's leading global financial ins&tu&ons and is the fiJh largest bank in North America by branches/stores. Every day, we
strive to make every interac&on, product, and experience remarkably human and refreshingly simple for over 27 million households and
businesses in Canada, the United States and around the world. More than 95,000 TD colleagues bring their skills, talent, and crea&vity to
foster deeper rela&onships, ensure disciplined execu&on, and build a simpler, faster banking experience. TD is deeply commiMed to being a
leader in client experience, that is why we believe that all colleagues, no maMer where they work, are client facing. Together, we are
reimagining what banking can be for our clients, colleagues and communi&es. Our Total Rewards Package Our Total Rewards package reflects
the investments we make in our colleagues to help them and their families achieve their financial, physical and mental well-being goals. Total
Rewards at TD includes base salary and variable compensa&on/incen&ve awards (e.g., eligibility for cash and/or equity incen&ve awards,
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Rewards at TD includes base salary and variable compensa&on/incen&ve awards (e.g., eligibility for cash and/or equity incen&ve awards,
generally through par&cipa&on in an incen&ve plan) and several other key plans such as health and well-being benefits, savings and re&rement
programs, paid &me off (including Vaca&on PTO, Flex PTO, and Holiday PTO), banking benefits and discounts, career development, and
reward and recogni&on. Learn more

Addi&onal Informa&on:

We're delighted that you're considering building a career with TD. Through regular development conversa&ons, training programs, and a
compe&&ve benefits plan, we're commiMed to providing the support our colleagues need to thrive both at work and at home. Colleague
Development If you're interested in a specific career path or are looking to build certain skills, we want to help you succeed. You'll have
regular career, development, and performance conversa&ons with your manager, as well as access to an online learning plaZorm and a variety
of mentoring programs to help you unlock future opportuni&es. If you're passionate about helping clients and building deep, las&ng
rela&onships, TD offers diverse career paths where you can grow your exper&se and make a meaningful impact. We're commiMed to your
success and foster a respecZul workplace where diverse perspec&ves are valued, everyone has fair opportuni&es to grow, and you can unlock
your full poten&al to achieve your career goals. Here at TD, we hire and develop the best. Training & Onboarding We will provide training and
onboarding sessions to ensure that you've got everything you need to succeed in your new role. Interview Process We'll reach out to
candidates of interest to schedule an interview. We do our best to communicate outcomes to all applicants by email or phone call.
Accommoda&on TD Bank is an equal opportunity employer. All qualified applicants will receive considera&on for employment without regard
to race, color, religion, sex, sexual orienta&on, gender iden&ty, na&onal origin, age, disability, status as a protected veteran or any other
characteris&c protected under applicable federal, state, or local law. If you are an applicant with a disability and need accommoda&ons to
complete the applica&on process, please email TD Bank US Workplace Accommoda&ons Program at

USWAPTDO

@td.com . Include your full name, best way to reach you and the accommoda&on needed to assist you with the applicant process.
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Appendix B - Data Sources and Calcula�ons

Lightcast Job Pos�ngs
Job pos&ngs are collected from various sources and processed/enriched to provide informa&on such as standardized company
name, occupa&on, skills, and geography.

Lightcast Q3 2026 Data Set | lightcast.io Page 28/28


	Job Postings Overview
	12,505
	2,151
	18 Days
	2 : 1

	Advertised Salary
	Advertised Salary Trend
	Job Postings Regional Breakdown
	Unique Postings Trend
	Education Breakdown
	Minimum Education Breakdown
	Experience Breakdown
	Top Companies Posting
	Top Cities Posting
	Top Posted Occupations
	Top Posted Occupations
	Top Posted Occupations
	Top Posted Job Titles
	Top Industries
	Top Specialized Skills
	Top Common Skills
	Top Software Skills
	Top Qualifications
	Top Advertised Benefits
	Appendix A
	Sample Postings
	CNC Machinists — Magna-Power Electronics in Flemington, NJ (Aug 2026 - Active)
	CNC Machinist
	Ray ID:


	Lead ABA Therapists — Links Aba Therapy in Bound Brook, NJ (Aug 2026 - Active)
	BT/ABA Therapist. Job in Bound Brook Gr8Jobs

	Directors of Quality Assurance and Compliance — Alternatives in Raritan, NJ (Aug 2026 - Active)
	Director of Quality Assurance & Corporate Compliance
	Location:
	Raritan Job Type:
	Full-Time Schedule:
	Reports To:
	ABOUT ALTERNATIVES, INC.
	BENEFITS
	Benefits:
	Benefits:


	Financial Operations Analysts — Tata Consultancy Services in Lebanon, NJ (Aug 2026 - Active)
	AWS FinOps Analyst
	TCS Employee Benefits Summary:
	Comprehensive Medical Coverage:
	Family Support:
	Insurance Options:
	Convenience & Professional Growth:
	Time Off:
	Legal & Financial Assistance:
	Salary Range:


	Associate Private Bankers — TD Bank in Franklin Township, NJ (Aug 2026 - Active)
	Associate Banker II - Franklin/Beekman (30 hours)
	Work Location:
	Franklin Park, New Jersey, United States of America Hours:
	Pay Details:
	Line of Business:
	Personal & Commercial Banking Job Description:
	Depth & Scope:
	Education & Experience:
	Customer Accountabilities:
	TD Code of Conduct Shareholder Accountabilities:
	Employee/Team Accountabilities:
	Physical Requirements:
	Never:
	Occasional:
	Frequent:
	Continuous:
	Who We Are:
	Additional Information:
	USWAPTDO


	Appendix B - Data Sources and Calculations
	Lightcast Job Postings


